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Dear Colleague, 

This leaflet is an analytic tool in the form of  a set of  open questions. The 

aim of  the tool is to highlight some of  the artistic choices that make up 

a stage performance. It is an aid for self  reflection on norm and inclu-

siveness. The ambition is to sharpen our eyes and practice our balance in 

order to gain access to new opportunities, narratives, bodies and voices 

on the stage.

 

Like society in general, the performing arts are characterized by inequa-

lity. This assumption made the 2015 annual general meeting of  Teater-

centrum adopt a policy of  diversity, based on the Swedish Discrimination 

Act, in order to favour conscious and norm-creative activity in all areas. 

Our ambition is to boost artistic development and challenge homogeneity 

in the performing arts. 
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But moving from policy to action is difficult and that is why Teatercen-

trum has designed this analytic tool: To help us see norms and power 

structures. Which in turn may encourage us to break patterns and ha-

bits that exclude people. We call that norm creativity.

 

The analytic tool is a set of  questions that can be used for discussion by 

the production team and the ensemble before, during and after a produc-

tion process. There is no key nor any correct answers. Also, all questions 

may not be relevant for everyone. To make this methodology useful, you 

will have to invest some time and effort, and you need to add questions 

of  your own. The questions proposed will not do the entire work for us. 

This tool is one way of  working with diversity on a daily basis. We hope it 

will inspire you and your colleagues to reflect together on what is expec-

ted and what is surprising.

/The Board of  Teatercentrum
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This analytic tool has been designed within a Teater-

centrum project named Friktionskraft (Friction Force) 

– professional development for increased diversity in the 

performing arts, realized during 2017–2018 with support 

from the Swedish Postcode Foundation. 
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CREATORS 

•	Who are the creators? 

(Script, direction, choreography, set, music, costume, mask, light,  

sound etc.)  

•	In what way are members of the production team similar  

or different?  

(Try to identify as many similarities and differences as possible.) 
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SCRIPT OR OTHER MATERIAL 

•	How was the script or other material chosen?

Does the performance originate from a written script, a literary work 

or other material?

How does this performance relate to your earlier productions? 

•	When and where is the plot enacted?

 (Geography, period etc)

•	Does the script/material employ different languages, dialects and/

or levels of style? 

What impact does that have on: 

… the narrative?

… understanding the characters?

… the proposed target audience?

•	What roles are there in the script? 

Who is the lead role?

Which roles push the story forward?

What characteristics are written into the roles? (Consider sexual 

identity, disability, ethnicity, sexuality, age, class etc.)
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CAST

•	Who are the performers in the production? 

•	In what way are these performers similar to or different  

from each other? 

•	Who has been assigned which role?  

•	How were the roles assigned 

(Several alternatives may be combined.)

… audition?

… recommendation?

… permanent ensemble?

… other (Life experience, appearance, age etc.)

•	Which performers get the most time on stage during  

the performance?
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PERFORMANCE

•	Whose perspective does the audience follow? 

Is there a narrator? 

•	How do the different actors use the stage? 

(Space, posture, set, props etc.) 

•	How do the different actors use their voices? 

(Volume, pausing, vocal pitch, dialect, accent etc.) 

How does that affect: 

… the story?

… understanding the characters?

… other?

•	What role… 

… makes decisions?

… takes initiatives?

… falls in love?

… breaks the law?

… is passive? 

… makes a sacrifice?
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... PERFORMANCE

… learns something new? 

… (to be completed with actions relevant for the show)

•	How do various parts show feelings like grief, anger, desire,  

love etc.? 

•	By what means are gender and sexual identity portrayed? 

(Costume, mask, body language, beards, hairstyle, language etc.) 

•	Which part is presented as… 

… attractive?

… complex?

… responsible?

… funny/boring?

… abnormal?

… goodhearted/wicked?

… stupid?

… normal?

… (to be completed with characteristics relevant for the show)

•	How are status and power portrayed on stage? 
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... PERFORMANCE

•	What characters are allowed to be complex? 

•	Is sexuality portrayed – if so, how? 

•	How are the roles in the play emphasized through music,  

sound and light?

How does that affect: 

… the story?

… understanding the characters?

… other? 
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AUDIENCE

•	What is the immediate impression the audience get when they 

reach the venue? 

•	How is the audience invited into the performance? 

•	Is the audience expected to observe the performance or to interact 

with it – how is that agreed upon?  

•	Is the audience expected to sit, stand or move around during  

the show? 

•	Does the performance presume that the audience can…

… understand a specific language?

... see?

... hear?

… stay quiet?

… other (to be completed with things relevant for the performance)

•	Does the performance contain references that the audience/target 

group are expected to understand? 
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... AUDIENCE

•	Are there several characters in the performance that the audience 

may identify with? 

•	When and how does the performance end? 

•	What happens after the performance? 

(Will there be a dialogue/discussion, any pedagogical material,  

a workshop, other?) 

… ANY MORE QUESTIONS 	
		  TO BE ADDED?



Grafisk form Katarina Eriksson, Märka design    Tryckt på Exakta printing, Malmö 2018

Research and editing:  

Karin Vestlund, regional manager 
(subst.), Teatercentrum Västra

Work group: 

The Board of  Teatercentrum: 
Sarah Broberg, Teater Martin 
Mutter, Örebro; Jenny Forslund, 
extern, Umeå; Ola Karlberg, 
Big Wind, Gothenburg; Robert 
Markström, Teater Mila, Luleå; 
Rolf  S. Nielsen, Mittiprickteatern, 
Stockholm; Carina Perenkranz, 
Chopp Event, Norrköping;  Lovisa 
Pihl, extern, Gothenburg; Zeljko 
Santrac, Teater Theatron, Lund; 
Anders Widell, Månteatern, Lund.

Lena Gustafsson, national 
manager Teatercentrum, project 
manager Friktionskraft; Christina 
Degerström, regional manager 
Teatercentrum Norra.

English translation: Ulf  Schönberg

Reference group:

Jonas Franksson, board member  
and political spokesperson STIL, 
actor, journalist

Chris Schenlaer, project and process 
leader, lecturer on leadership and 
hbtq

Adam Högblom, wigmaker Högblom 
Design, actor

Kristina Hagström Ståhl, professor 
Academy of  Music and Drama,  
University of  Gothenburg

Rebecca Vinthagen, political and  
gender scientist, educator and pro­
cess leader norm critics, organiza­
tional development, leadership and 
normcritical creation Settings 

Josefine Cowie, programming and 
events manager, Alingsås Kulturhus, 
Alingsås

Irene Grahn, drama and dance produ­
cer, Dunkers Kulturhus, Helsingborg

Pia Marttinen, culture coordinator, 
Haparanda Town Council, Haparanda

EXPECTED OR SURPRISING 
an analytic tool about norms, inclusiveness and artistic choices in the performing arts 



REFERENCES
Printed resources
Dolan, Jill, The feminist spectator in action: 
feminist criticism for the stage and screen, 
Basingstoke, Hampshire: Palgrave Macmil­
lan, 2013.

Edemo, Gunilla & Engvoll, Ida (red.), Att 
gestalta kön: berättelser om scenkonst, makt 
och medvetna val, Teaterhögskolan i Stock­
holm, 2009.

Eriksson, Tove, Spinn off: en inspirationsguide 
för scenkonst, Göteborg: Kultur i Väst, 2012.

Helander, Karin, Att öppna nya världar: en hand- 
ledning om att gå på teater med barn i förskola 
och skola, Stockholm: Riksteatern, 2006.

Hermele, Vanja, I väntan på vadå?: Teaterför-
bundets guide till jämställdhet, Stockholm: 
Premiss, 2007.

Lindén, Lisa, En spark framåt för jämställd
heten, Stockholm: Teatercentrum/Teater­
förbundet/Danscentrum, 2008.

Lindén, Lisa, Våga se: praktiska tips om hur du 
kan titta på dansföreställningar med nya ögon, 
Göteborg: Kultur i Väst, 2013.

Lindén, Lisa, Vässa blicken: praktiska tips om 
hur du kan tolka scenens bilder och tecken, 
Göteborg: Kultur i Väst, 2015. 

Loman, Rikard, Drama- och föreställnings
analys, Lund: Studentlitteratur, 2016.

Teater Lacrimosa, Större än så här: tankar för 
en genusnyfiken gestaltning, Stockholm: Atlas, 
2008.

Electronic resources
Bilders makt: kunskapsbank om rasistiska 
stereotyper, Mångkulturellt centrum, 2018.  
www.bildersmakt.se

Diskrimineringslagen (2008:567), Diskrimine­
ringsombudsmannen.  
www.do.se

Jämställdhetscheck för anställda vid svenska 
teatrar, Svensk scenkonst/Teaterförbundet, 
Stockholm, 2012.  
www.svenskscenkonst.se

Lås upp: begränsande normer, Mångkulturellt 
centrum/Länsstyrelsen Stockholm/Botkyrka 
kvinnojour, 2012.  
www.lasupp.nu

Mångfaldscheck: underlag för ett normkreativt 
arbete, Svensk scenkonst/Teaterförbundet, 
2014.  
www.svenskscenkonst.se

Mångfaldspolicy, Teatercentrum, 2015. 
www.teatercentrum.se

Queer kultur, (Kulturrådets skriftserie, 
2016:3), Statens kulturråd, 2016.  
www.kulturradet.se

Tillgänglighet, Teatercentrum, 2014. 
www.teatercentrum.se


